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Appendix C10: Specific Recommendations for Procurement Officers, Financial 
Staff, and Experts
Below, we provide specific recommendations for procurement officers, financial staff, and experts. Recommenda-
tions are organized by the 4Ps of the field, presented in order of priority suggested for this group. They are con-
sistent with, but in some cases more detailed than, the synthesis of recommendations offered in the main report.

People
• Join existing professional societies or sector- 

specific networks to rapidly increase in-house 
expertise and connections to external partners 
and experts on socially equitable resilience-build-
ing efforts.

• Work with sector-specific or cross-cutting adapta-
tion/resilience networks to identify and overcome 
internal barriers to adaptation funding and financ-
ing.

Practice
• Work with resilience, sustainability, and other 

practitioners to explore steps to break down fund-
ing silos that prevent effective collaboration.

• Foster a learning culture across your organiza-
tions. 

Purpose
• Educate yourself about the urgent challenge of cli-

mate change and its implications for the ability to 
reliably deliver government services.

• Educate yourself about emerging creative and 
innovative funding models for adaptation.

Pillars
• Explore where procurement practices pose barri-

ers to the adoption of innovative adaptation prac-
tices.

• Explore innovative financing models. 

• Conduct or collaborate on studies that help make 
the economic case for proactive climate adapta-
tion and share the results widely to policymakers 
and practitioners.

• Work with adaptation professionals (practitioners) 
to field-test and refine funding approaches.

• Ensure existing and novel funding mechanisms are 
accessible to low-capacity, low-income communi-
ties.

• Collaborate with practitioners and researchers 
to establish measures of adaptation success and 
progress that are linked to shared goals (and/or 
locally adapted versions of shared goals). 
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