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Appendix C17: Specific Recommendations for Adaptation-Specific  
Professional Societies
Below, we provide specific recommendations for adaptation-specific professional societies. Recommendations are 
organized by the 4Ps of the field, presented in order of priority suggested for this group. They are consistent with, 
but in some cases more detailed than, the synthesis of recommendations offered in the main report.

People
• First and foremost, approach adaptation not as a 

technical problem, but as a matter of building rela-
tionships across silos, organizations, disciplines, 
sectors, and all manner of difference so that it can 
be addressed systemically and holistically, meet-
ing the needs, and building on the skills, knowl-
edge, and resources of all involved.

• Foster community, shared values, common pur-
pose, highest ethical and professional standards, 
positive social and professional relations, and col-
laboration on field-building initiatives.

• Form, join, or maintain communities of practice, 
and increase diversity within them.

• Seek collaboration with other (related, relevant) 
professional societies for exchange, collabora-
tion, and joint efforts or projects.

• Foster a shared identity as adaptation profession-
als within your societies.

Practice
• Create credible adaptation certification programs, 

training programs, and partnerships.

• Further elevate awards and professional recogni-
tion.

• Reach out to societies outside of the field for col-
laboration.

• Look to other, more-established fields for lessons 
and best practice in field development. 

• Share core ideas with other professional societies, 
and illustrate how they are effective.

• Actively maintain ongoing relations (on boards, 
committees, joint projects or initiatives) with 
thought leaders, researchers, private-sector inno-
vators, and youth for emerging ideas, knowledge 
updates, and fresh approaches and thinking.

• Engage with each other over a sustained period 
of time to get acquainted, learn from each other, 
find common ground, and identify shared actions 
(such as capacity building).

• Regularly review, evaluate, and update profes-
sional skills and standards and establish regular 
communication with educators and trainers.

Purpose
• Become a stronger voice for the urgency of climate 

change as well as for equitable resilience solu-
tions.

Pillars
• Help members of your network identify the high-

est possible leverage points to make far-reaching 
adaptation interventions in existing systems and 
to establish proven local practices as widely as 
possible.

• Advocate—as law permits—for resilience and 
adaptation policy at federal, state, and regional 
levels.

• Recognize the need for transformative change.
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